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Civilian Labor Affairs Office
Combined Arms Training Center, Camp Fuji
United States Marine Corps
Gotemba-City, Shizuoka-Pref., Japan

Vacancy Announcement/sR AL

Date: 27 Nov 2024

CAMP FUJI - MLC/IHA POSITION VACANCY ANNOUNCEMENT

https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/LN-Programs-CAT C-Camp-Fuji/Camp-Fuji-Vacancy-Announcements/#In-programs-camp-fuji

Announcement No. : 021-24 **aAmendment: Website link and application form have been updated**

PWO #: Position title: Fire Chief, Assistant (Land), #3101, BWT3-5, LPL2
FUJI-24-PWO-024 EBEIBE (FEL) | #3101, EAXHER3. Fil5, s8FH 2
Tvoe: Permanent N Location FASEISFR :

ype: No. of position ZEAZ: 1 Camp Fuji £vYTE+(SEE)

Organization #8#%4 : Fire Dept, CATC Camp Fuji, MCIPAC (5% > 7 &+, JHb)

Open to sk AZABRAZEEEHiBH: Closing date:
Current MLC / IHA employees within commuting area of Camp Fuiji, -
or to those willing to relocate at their own expenses. Open until filled.

BIMLC/THATEE B % v o 7B LB EENICEET S5, b LITE | #AENRETSET
B TEYEN~BETE 577,

Summary of Duties FEDAS:

Incumbent acts as an assistant to the Fire Chief and supervises the daily operations of both the Engine Companies and
Ambulance Companies, in addition to supervising Engine Company, oversight administrative matters for all members
of the fire department. Incumbent assumes the duties and responsibilities of the Installation Fire Chief and/or
Assistant Fire Chief in his absence. Exercises control over- two (2) Fire Crew Chiefs, two (2) Driver/Operators, nine
(9) fire fighters, three (3) ambulance operators, and coordinate with active-duty members of EMS.

Serves as a Battalion Chief (Shift Supervisor) in the Camp Fuji Fire District, supervising fire department and
emergency services operations assigned under this district. Is responsible for firefighting, fire prevention inspection,
Fire, technical rescue, and medical related training, enforcement of fire regulations, maintenance of fire station,
apparatus, and equipment. Works closely with the Installation Fire Chief and Assistant Fire Chief in establishing
goals for the improvements of emergency services. Make recommendation for the improvement of fire department,
equipment, training, and support (50%). Responsible for the direct management of emergency medical services
within the fire department, including coordination and communications with the U.S. Naval Hospital and
Headquarters Battalion, Camp Fuji. Manages time sheet, scheduling of personnel, personal folders, supply issues,
facility work orders, and maintenance of ambulances assigned to the fire department (20%). Directs placement of
personnel, equipment, and apparatus during emergency operations, including ambulance and medical services. and
range fire operations. Works closely with the installation Fire Chief and Assistant Fire Chief on establishing and
maintaining operational control of all emergency services during emergencies (10%). Trains all personnel in the
Camp Fuji Fire District in firefighting, fire prevention, rescue, medical services, emergency vehicle operation, and
other related emergency services duties (10%). Acts as the installation technical advisor on fire code interpretation.
Consults on fire related issues. Maintains a current library of all NFPA Fire Codes and related standards, as well as
other fire prevention, protection and educational materials used in the administration of the installation Fire
Prevention and Protection Program. Perform all other duties as assigned (10%).



https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/LN-Programs-CATC-Camp-Fuji/Camp-Fuji-Vacancy-Announcements/#ln-programs-camp-fuji

I ]
. RQualification / Licensing Requirements #ERFHFEIEE : )
. [1) DOD fire fighter and fire officer certificated preferred. ]
. ) Prefer to have a Large Truck License. )|
| 3) Prefer applicants who can speak, read and write both English and Japanese. LPL-2 or higher is preferred. | |
. @) Paramedic, Emergency Medical Technician (EMT), First Aid, and CPR license would be preferred. )|
! ]
. [Other requirements: I
. B) Must be able to carry and lift 80 pounds of Fire Department's goods. )|
| 6) Must have no fear of heights and confined space. )
| 7) Must work under all type of weather condition, hazardous environment and stressful work conditions. ]
I 8) Must work 24 or 48hrs shift schedule and can be assigned to various tasks. J
U: 9) Must be in good physical health to perform the duties as a fire officer. 1‘
U: 10) Must be able to command fire, medical, rescue, and other emergency responses. iU
| 11) Must be able to supervise emergency responders 1l
. |Work Schedule B2 7 ¥ = — L ]
I ]
_ #8-hour Intermittent Shift, 40 hours per week. I
I I
|
I
U% 1. MCIPAC-MCBB/CHRO/MLC-IHA123000/2(Rev 9/25) & Questionnaire H
U% 2. Copies of certifications. H
I ]
| 1. EiSEREEE MCIPAC-MCBB/CHRO/MLC-IHA123000/2(Rev 9/25) & Questionnaire ]
.| 2. FTEEISEBREOIC-

I ‘|
|
®o

How to apply/ 27 ¥: pl

Required documents :

Submit the completed package to/ B £ 5 A —1 7 1A FUJLIN_STAFFING@usmc.mil 1
Application form/i5ZE AL }

|

© MCIPAC-MCBB/CHRO/MLC-IHA123000/2(Rev 9/25) & Questionnaire is available from the Supporting pl

Documents via the following link below or QR code. If you are unable to open the file, please save it to JD

your desktop. (The QR Code can only be viewed in HTML format) &2 FIZLA T O U > 7 £ 72130R }
21— RDSupporting Documents?>H X 7 v — RKa[| 7 7 A VEBEERITRWEEIX, T A7 }
by ZPIRFE L TORHBHWTTIEVY,  (QR @— RIIHMML Format TL2MAANEEA) i

‘|
https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/ #In-staffing

I
\We are encouraging applicants to submit the application packages through an email to the email address above. -
MLC / IHASR AZEERIZIRZE S5 HIE ERED A — LT KL A~ e A — /W CRBEEZ IRFEERIH L T /z72< & -
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L |5 cHhEsEOERLET, |
I = Important Notice about the e-mail submission. e A —/WIZ CTIEREEZ T 20 KU 72 5mm 61 }
I - e-mail subject must contain “Job Title” and “Announcement #” |
H Subjectff4(C(d. I TERESELEHBSZARRL TN i
H — Submission is limited to 3 PDF files including resume and attachments. ‘
i
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IATEFRIZ PDF (3B LAN) CTREHBW L £, %

The paper based printed application packages are accepted at Room 122, Bldg#140, Civilian Labor Affairs Office at Camp Fuji. }
FIUR U 72 B 051X CLAOANFFHAT (v v > 7'E L, 8% 5140, 1225%) I TP L ET |

s
|

m Submit ONLY applicable documents listed in the announcement along with your application. ]
i

o
"o‘
o


mailto:FUJI_JN_STAFFING@usmc.mil
https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/#ln-staffing
https://www.mcipac.marines.mil/Portals/28/JN%20App%20Form%20and%20Questionnaire.pdf

| SHEBEIC RO BEFH O TR S0 I
‘T m Deadline: Application with required documents must be submitted to CLAO, no-later-than 16:30 of the announcement H
‘T’ closing date. Incomplete applications will not be processed. H
ﬂ% MG JREFIIAFEIA 0016 : 30FE TIZCLAOIZHEH LT RS W, MM dH 2 FFIIZM T H
% /\/ se
U% m Applications are subject to screening prior to referrals. Only individuals selected for an interview will be contacted. H
U% Submitted application package will not be returned. It will be appropriately disposed, after the vacancy is filled. H
L FRATO b, EEE ORI TEEE L E T, BEHS NS ERORMITIWZ L E A, 22 ]
I AMLE Y WS ERULEIN ALy e L E T |
ﬂ" m For more information, call Okinawa CHRO at 645-3370/ 098-970-3370, or email: FUJI JN_STAFFING@usmc.mil H
ﬂ% BRIWA D TR LR N FE-CLAON S (FHHE645-3370 7EFK098-970-3370) F£7=i%, EFEEA—/LT KL= °°ﬂ
H FTCTHEAFETZE NN, H

l LANGUAGE PROFICIENCY LEVEL (LPL) ]
‘ ET R = Y ‘
: R Al :
I o ]
H B THHE ENBLPLLRIVIETREZEZIETIW, |
H Please see the below for the English Language Proficiency Level (LPL) required of the position: H
| |
‘T TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) EIKEN H
o LPL TOEIC ALCPT Paper Based Computer Internet CASEC Sk s
U% Test Based Test Based Test R H
| 4 — Exceptional N R N N |
ﬂo WL DR ) % B 7 860 ~ 990 NA 600 250 100 NA 1st H
ﬂ% 3 - Fluent H
ﬂo WH X DN EET 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st H
& ) 2
Il |
2 — Average - ~ ~ ~ ~ ~ 5
TR 2 BT S 550~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 560~ 869 | 2nd }
1 - Elementary N N N N N - i é
s Y 400 ~ 549 65~ 74 430 ~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd :
Pre-1 —Minimal J
BNBORE S A BT 5 350~ 399 40~ 64 NA NA NA NA 3rd }
0 — No language proficiency |
RN S 20 i

20165F2 A8 H LART & V) MBLER SN T LD MLC/IHAREE S T, 20165F2A8H LIRIICFITS L7z EPT (English Proficiency |

Tests) RBRIERE BIHLOF L, ZORBRBEROBRHL ~ULPBELPLL ~LE LTEBINET, |
For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess EPT }
test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered” and }

honored as the employee’s current LPL. )
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